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vice Rules in force from

Your app@mumem is subjeet to and shaﬂ b" gm»cmcd b y the S
time to time, v 0 ‘ t. This appomtment ts

subject to you bmng fi t dunng your tenure Any d:sabmty which impacts your teaching
ability would invite reconsideration of your employment.

You will report directly to the Principal. You shall diligently and faithfully carry out
instructions that may be given in connection with the work assigned to you.

You will be paid a consolidated remuneration of Rs.40,000/- per month. All future

increments shall be based on performance and general conduct evaluated on w

continuous basis. Matters related to remuncration and/or increments should be

treated as comnfidential. Your remunecration is subject lo income tax deduction at

source. It is therefore incumbent on you to furnish the details of investment. il any. by

December. If you fail to submit documentary proof of investment, applicable tax will be
deducted from January to March.,

You may be called to work beyond the normal working hours/holidays as and when
required with prior intimation. You will be required to attend seminars [ workshops, as
per directions of your section head/Principal.

You are entitled to 8 days of Casual Leave in an academic year. You will be eligible for
Casual Leave on a pro rata basis, You will be cligible for Vacation Pay alter workimg for
the entire term.The entire vacation will be considered as Leave without pay if absent un

the last day and first day of College.
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AR and/or early termination you shall be duty bound to return all
salary and deducting (b o College. Failure to do this will result in withholding your
vital /confidential | r:‘g the value of such belongings. Further you shall not disclose any
such information 1 L 2UOR pertaining to the College to any outsider and/or part wath
issues/ nation to the public at large or post comments on social media aboul

: s/ persons related to the College which may adversely affect the interest and/or
reputaton of the College and/or management.

If we wish (0 terminate your appointmentwe will give you one month’s notice
or remuneration in lieu thereof. In case of termination, the Management has the
discretion to waive off the notice period.

The Co[]ege follows a policy of zero tolerance towards any act of child abuse in any form
including verbal, physical and sexual. Offenders will be terminated [rom service wath
immediate effect,

If the above-mentioned Terms and Conditions are acceptable Lo you, please sign the duplicate

copy of this letter as acceptance of our appointment,

. Yours truly,

A

ncharge Principal

I accept the terms and conditions, and undertake to abide by the same,

Signature: _

Date: __,__Lf’/ 9// g










ot 1o o betag fit duding your

Jisability which

ability would invite reconsideration of your employment. :

inator. You shall diigently and

You will report directly to the Department co-ord
onnection with the work assigned

faithfully carry out instructions that may be given mnc
to you. T e
}’ou will be paid a consolidated remuneration of Rs. 29,500/- per month. All future
increments shall be based on performance and general conduct cvaluated on @
continuous basis. Matters related to remuneration and/or increments should be
come tax deduction at

treated as confidential. Your remuneration is subject to in
source. It is therefore incumbent on you to furnish the details of investment, if any. by
December. If you fail to submit documentary proof of investment. applicable tax will be
deducted from January to March.

You may be called to work beyond the normal working hours / holidays as and when
required with prior intimation. You will be required 10 attend seminars / workshops, as

per directions of your section head/ Principal.
ou will be chgible for

Pay after working for
hout pay il absent oRt
L}

you are entitled (o 8 days of Casual Leave in an academic year. Y
You will be eligible for Vacation

Casual Leave on a pro rata basis, | :
i will be considered as Leave wit

the entire term. The entiré vacation
first day of College.

the last day and
, e with integri | commitment. You are
You shall, at all times perform your duties with .mt_egnty_:a_nd crc)rmm! o :
d endeavor to improve the teaching -learning process, F:‘;
jate of

ou shall do nothing which is inappropr
estige of the College.

to focus upon an
the credit and pr

d the reputation of the College. Y
h would adversely affect

expected
image an
Teacher and whic
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0™ June, 2019 to 30 A
MOAE Sonaltiient Shall Bl Tl e baiet oy ot s -
mmﬂgf?g:ﬁgn;g% | Oshall ..b_c on full time basis. You shall be paid a consolidated
San sk b A 1= per month. If your work and conduct are found satisfactory,
you may be continued the second academic year. Except the consolidated salary
you shall not entitled to for any other financial benefits.

Apart from conducting Lhc‘lect-urcs-. you shall also carry out examination work
_r_eJlate:’:‘l tq class tests, assignments and semester end examination. University
Examination work is also part of your duty.

You' shall carry out such curricular and extracurricular activities as may be
assigned to you from time to time.

You shall be evaluated on the basis of feedback from students, feed backs of Senior
Lecturers deputed to give report on your lectures and the feedback from the
Co-ordinator of the Course.

nated forthwith for breach of any above terms.

Your employment could be termi
h of contract is binding on you. The term

Management’ decision on breac
management includes Principal.
an terminate your employment without a
month or salary in lieu thereof. Similarly you can le
¢ or salary in lieu thereof,

d vacation leave as per, prevailing rules in

The management ¢ ssigning any reason by
giving notice of onc _ ave this
employment by giving onc month’s notic
You would be eligible for casual leave an

the College.

If you agree to the above terms a_nd
duplicate of this letter and join services 0

conditions, please give your acceptance on
f the College as specified earlier.

[ accept the above terms and conchiions
L Applicant/apppintee

f/ Name: =

TN%J RGE PRINCIPAL Bign 1 =t — DU
* + VAl COL{EGE OF COMMERCE &
4+ S ANUHERI (E), MUMBAT - 400 06§ Date i/ BRI







10.

saiary and deductmg the va]ue of such belongzmgs Ul ber y@u‘ shall mor diﬁé‘iefse aﬂy
vital/confidential information pertaining to the College to any outsider and/or part with
such information to the public at large or post comments on secial media about
issues/persons related to the College which may adversely affect the interest and/or
reputation of the College and/or management.

If we wish to terminate your appointment we will gve you one months notee
or remuneration in lieu thereof. In case of termmation, the Managemen! has the
discretion to waive off the notice period.

The College follows a policy of zero tolerance towards any act of child abuse in any form
including verbal, physical and sexual. Offenders will be terminated from service with

immediate effect.

If the above-mentioned Terms and Conditions are acceptable 1o you, please sign the dupheate
copy of this letter as acceptance of our appointment.

Yours truly,

nicHarge Principal 108 ‘ - —

: J

I accept the terms and conditions, and undertake 1o abide by the same

T <

Signature: —

Date:

i

{'f\/nq//‘? =
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?qg will report directly to the Department
faithfully carry out instructions that may be given in Conne
to you.

You will be paid a consolidated remuneration of Rs. 23,500/- per manth. All future
mcrements shall be based on performance and general conduct evaluated on a
continuous basis. Matters related to remuneration and/or increments should be
treated as confidential. Your remuneration is subject Lo income tax deduction at
source. It is therefore incumbent on you to furnish the details of investment, if any, by
December. If you fail to submit documentary proof of investment, applicable tax will be
deducted from January to March.

o work beyond the normal working hours / holidays as and when

You may be called t !
ation. You will be required to attend seminars / workshops. as

required with prior intim
per directions of your section head/ Principal.

al Leave in an academic year. You will be chgible for
You will be eligible for Vacation Pay after working for
Il be considered as Leave without pay if absenton

You are entitled to 8 days of Casu
Casual Leave on a pro rata basis,
the entire term. The entire vacation wi
the last day and first day of College.
rform your duties with integrity and commitment, You arc
expected to focus upon and endeavor Lo improve the teaching -learning process lhe
image and the reputation of the College. You shall do nothing whic!.\ 18 mappropriate of «
Teacher and which would adversely affect the erecit and prestige of the College

You shall, at all times p¢




such information to the publ;
issues/persons related to the :
reputation of the College and/or managemcmt

10. If we wish to terminate your appointmentwe will give you onc month's notice
or remuneration in lieu thereof. In case of termination, the Management has ihe
discretion to waive off the notice period.

11. The College follows a policy of zero tolerance towards any act of child abuse in any form
including verbal, physical and sexual. Offenders will be terminated from service with

immediate effect.

If the above-mentioned Terms and Conditiens are acceptable to you, please sign the duplicate
copy of this letter as acceptance of our appointment.

Yours truly,

Ificharge Principal

I accept the terms and conditions, and undertake to abide by the same.

, Oyt
Slgnature / /:;7/_’0 }/

Date: lﬂﬂ A /)



(

5 You are entitled t

B.Com (Accounting & Finance) of the College on the following Terms and Conditions.
effect from 6 June 2019 for the period of two years. Your reappointment in the service is

subject to the satisfactory performance.

Y"our appointment is subject to and shall be governed by the Service Rules in force from
time to time, which form a part of the terms of your employment. This appoimniment 18
subject to you being fit during your tenure. Any disability which impacts your teaching

1.

ability would invite reconsideration of your cmployment.
You will report directly to the Principal. You shall diligently and [aithfully carry out
instructions that may be given in connection with the work assigned to you.

You will be paid a consolidated remuneration of Rs.40,000/- per month. All future

3
increments shall be based on performance and general conduct evaluated on a

continuous basis, Matters related to remuneration and/or increments should be

treated as confidential. Your remuncralion rs subject o income tax deducthion at
source. lt is therefore incumbent on you to furnish the details of investment. if any. by

December. If you fail to submit documentary prool of investment, applicable tax will be
deducted from January to March.

You may be called to work beyond the normal working hours/holidays as and when

g
required with prior intimation. You will be required to attend seminars / workshops, as

per directions of your section head/Principal.
o 8 days of Casual Leave in an academic year, You will be eligible for
ou will b cligible for Vacation Pay after working for

Casual Leave on a pro rata basis, Y
the entire term.The entire vacation will be considered as Leave w

the last day and first day of College.

i‘lh(ﬂd | pay il absent on




.TY”—: M} ’ : - 1 B = -
- B:Com [Accounting & Finance] of the College on the following '

éﬂ? Ef M nagemen .'a-'mr'mf Eu&
Terms and Conditions with

effect fre 3th L I ¢ :
- U5 1‘3- June, 2022 for the period of two years. Your reappointment in the service is
subject to the satisfactory performance. : :

1

‘ttour aplstomnnent is subject to and shall be governed by the Service Rules in force from

tum? to time, which form a part of the terms of your employment, This appointment is

SUPJCCt to you being fit during your tenure, Any disability which impacts your teaching

ability would invite reconsideration of your employment.

You will report directly to the Principal. You shall diligently and faithfully carry out

instructions that may be given in connection with the work assigned to you.

5.48,400/- per month. All future

eneral conduct evaluated on &

d/or increments should be

income tax deduction at’
if any, by

You will be paid a consolidated remuneration of R
increments shall be based on performance and g
continuous basis. Matters related to remuneration an

treated as confidential, Your remuneration is subject to
source. It is therefore incumbent on you to furnish the details of investment,

December. If you fail to submit documentary proof of investment, applicable tax will be

deducted from January to March.
normal working hours/holidays as and when

You may be called to work beyond the
e required to attend seminars / workshops, as

required with prior intimation. You will b
per directions of your section head /Principal.

of Casual Leave in an academic year. You will be eligible for
Il be eligible for Vacation Pay after working for

You are entitled to 8 days
dered as Leave without pay if absent on

Casual Leave on a pro rata basis, You wi
the entire term.The entire vacation will be consi
the last day and first day of College.

You shall, at all times perform your duties with integrity and commitment. You are
expected to focus upon and endeavor to improve the teaching -learning process, the
image and the reputation of the College. You shall do nothing which is inappropriate of
a Teacher and which would adversely affect the credit and prestige of the College.







. ﬂ_le ;sat;isfactozy performance.

Your appointment is subject to and shall be governed by th
time to time, which form a part of the terms of your empl
subject to you being fit during your tenure. Any disabilif
ability would invite reconsideration of your employment,

2. You will report directly to the Principal. You shall diligently and faithfully carry out
instructions that may be given in connection with the work assigned to you.

3. You will be paid a consolidated remuneration of Rs.43,200/- per month, All future JJ
increments shall be based on performance and general conduct evaluated on a I
continuous basis. Matters related to remuneration and/or increments should be |
treated as confidential. Your remuneration is subject to income tax deduction at |
source. It is therefore incumbent on you to furnish the details of investment, if any, by
December. If you fail to submit documentary proof of investment, applicable tax will be

deducted from January to March.
!

a 4,  You may be called to work beyond the normal working hours/holidays as and when ‘
- required with prior intimation. You will be required to attend seminars / workshops, as |

per directions of your section head/Principal.

5. You are entitled to 8 days of Casual Leave in an academic year. You will be eligible for
Casual Leave on a pro rata basis, You will be eligible for Vacation Pay after working forp o ety
the entire term. The entire vacation will be considered as Leave without pay if absent on

the last day and first day of College. : Hhe
- e -
= T 1 _ﬂ =

6. You shall, at all times perform your duties with integrity and commitment. You are
expected to focus upon and endeavor to improve the teaching -learning process, ‘the "
image and the reputation of the College. You shall do nothing which is inappropriate of
a Teacher and which would adversely affect the credit and prestige of the College. =




mntemlband belbngings o th Co it et _
salary and deducting the value of ! urther you shall noﬁ &ieeleae any
vital/confidential information percammg to the Collegﬂ o any outsider and/or part with
such information to the public at large or post comments on social media about
issues/persons related to the College which may adversely affect the interest and/or |

reputation of the College and /or management.

Iff we wish to terminate your appointment we will give you one month’s notice

10.
or remuneration in lieu thereof In case of termination, the Management has the

discretion to waive off the notice period.

11, The College follows a policy of zero tolerance towards any act of child abuse in any form
including verbal, physical and sexual. Offenders will be terminated from service with

immediate effect,
If the above-mentioned Terms and Conditions are acceptable to you, please sign the duplicate —

copy of this letter as acceptance of our appointment. /\

Yours Truly,

I accept the terms and conditions, and undertake to abide by the same.

Signature: o

Date: f:HO $122.




AY) '

S

Your appointment is subject to and shall be gov
time to time, which form a part of the terms of emp
subject to you being fit during your tenure. Any disability which imps
ability would invite reconsideration of your employment. -

You will report directly to the Department co-ordinator. You shall
faithfully carry out instructions that may be given in connection with the
to you. '

You will be paid a consolidated remuneration of Rs. 28,450/~ per month. All future
increments shall be based on performance and general conduct evaluated on a
continuous basis. Matters related to remuneration and/or increments should be
treated as confidential. Your remuncration is subject to income tax deduction at
source. It is therefore incumbent on you to furnish the details of investment, if any, by
December. If you fail to submit documentary proof of investment, applicable tax will be

deducted from January to March.

You may be called to work beyond the normal working hours / holidays as and when

required with prior intimation. You will be required to attend seminars / workshops, as

per directions of your section head/ Principal, ik -3 bl B
v o THEE R ™

al Leave in an academic year. You will be eligible for

You will be eligible for Vacation Pay after working for =

Il be considered as Leave without pay if absent on -]!l.l;

You are entitled to 8 days of Casu

Casual Leave on a pro rata basis,
the entire term. The entire vacation wi

the last day and first day of College.

ol | s._!’{' . I
integrity and commitment. You are
the teaching -learning process, the

=
LR -

You shall, at all times perform your duties with

expected to focus upon and endeavor to improve ‘ X ! :
image and the reputation of the College. You shall do nothing which is inappropriate of
a Teacher and which would adversely affect the credit and prestige of the College.




materials and belongi he C Failure to do
salary and deducting t alue of betongings ’
vital/ confidential information pertaining to the College to any
such information to the public at large or post c;ammemsu on
issues/persons related to the College which may adversely affect

reputation of the College and/or management.

Sutass about
the interest and/or |

you one month’s notice

10 If we wish to terminate your appointment we will give
ermination, the Management has the

or remuneration in lieu thereof. In case of t
discretion to waive off the notice period.
ce towards any act of child abuse in any form
nders will be terminated from service with

-

The College follows a policy of zero toleran
including verbal, physical and sexual. Offe
immediate effect.

and Conditions are acceptable to you, please gign the duplicate

If the above-mentioned Terms
copy of this letter as acceptance of our appeintment.

Yours Truly,
1

L ;
Irfcharge Principal
[ accept the terms and conditions, and undertake to abide by the same.




time to time, wk m |
subject to you being fit
ability would invite recons:

2. You will report directly to the Department
faithfully carry out instructions that may be
to you.

3. You will be paid a consolidated remuneration of Rs. 2
increments shall be based on performance and general condu
continuous basis. Matters related to remuneration andj/or increm
treated as confidential. Your remuneration is subject to in
source. It is therefore incumbent on you to furnish the details of 1
December. If you fail to submit documentary proof of investment, ap

deducted from January to March, =

You may be called to work beyond the normal working hours / holidays as and when I

required with prior intimation. You will be required to attend seminars / workshops, as

per directions of your section head/ Principal. .

al Leave in an academic year. You will be eligible for

You will be eligible for Vacation Pay after working for
et Ll

Il be considered as Leave without ps y if absen
Pay & L e ot

5. You are entitled to 8 days of Casu
Casual Leave on a pro rata basis,
the entire term. The entire vacation wi
the last day and first day of College. - :

. and
expected to focus upon and endeavor to improve the teaching
image and the reputation of the College. You shall do nothing
a Teacher and whic

I would adversely affect the credit and prest

6. You shall, at all times perform your duties with integrity




such infor B o |
issues/persons related to
reputation of the College a

or remuneration in lieu thereof. In case of
discretion to waive off the notice period.

(S
(o=

immediate effect. ,
If the above-mentioned Terms and Conditions are acceptable to you,
copy of this letter as acceptance of our appointment.

Yours Truly,

Inﬁrg& Principal

d conditions, and undertake to abide by the same. -
'I 1" -
T

I accept the terms an

Signature: e

Date: ]%!UQJ"IQ _




University Examination work is also par

You shall carry out such curricular and ext
assigned to you from time to time.

You shall be evaluated on the basis of f
Senior Lecturers deputed to give report
from the Co-ordinator of the Course.

Your employment could be termi

terms. Management’ decision on bréi
term management includes Prmc:pal.

The management can terminate your amplamnm withi

can leave this employment by glving one nwmm

thereof.




INCHARGE PRINCIPAL

Date

06 1. Q0R)




You will report dircetly to the De p@mme I co-ordi
faithfully carry out instructions that mav be given in cor

+2]

to you. o

3. You will be paid a consalidated reruneralion of R
increments shall be based wi poclonnance and ger
continuous busis. Matters relaled o remuneration an
treated as confidential. Your reriuneration is subject
source. It is therefore incumbent on vou to furnish the details of inve
December. If you fail to submit dociimentary proof of mvestmem, a@t
deducted from January to March, | i e

-~ 4.  You may be called to work bevond the normal working hours
required with prior intimation. You wil be required to attend
per directions of your section heady rincipal,

5. You are entitled to 8 days of Cusus! Leave in an acader
Casual Leave on a pro rata basss, i will he eligibl
the entire term. The catire vacuuon ~ il be considered

the last day and first day «f Coli

6. You shall, al all times perforry ver dalics swith'
expected to focus upnn and endesoor (o improve |
image and the reputation of the ©of pe. You shall don :
a Teacher and wiehiy ould adve st ot thie Gredit and'preﬁﬁ



, supervision or in

syllabus

9. Upon your resignation and/or early i
materials and belongings of the College. Failure to do
salary and deducting the value of such belongings. FU
vital/confidential information pertaining to the College to any
such information to the public at large or post comments on
issues/persons related to the College which may adversely affect the i

reputation of the College and/or management.

>

you one month’s notice

erminate your appointment we will give
the Management has the

10 If we wish to t
ermination,

or remuneration in lieu thereof. In case of t
discretion to waive off the notice period.

11. The College follows a policy of zero tolerance towards any act of child abuse in any form
including verbal, physical and sexual. Offenders will be terminated from service with

immediate effect.
If the above-mentioned Terms and Conditions are acceptable to you,
copy of this letter as acceptance of our appointment,

please sign the duplicate =

Yours Truly,

wl
In@rge Principal | g SO

s, and undertake to abide by the same.

I accept the terms and condition

Signature: M

Date: \@\ %\\’%\ T
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Your appointment is subject to and shall be g
time to time, which form a part of the term:

subject to you being fit during your tenure. Any
ability would invite reconsideration of your emplb‘, mer

You will report directly to the Department co-ordinator. You
faithfully carry out instructions that may be given in connect
10 you.

You will be paid a consolidated remuneration of Rs. 24,200/- per mo
increments shall be based on performance and general conduct L
continuous basis. Matters related to remuneration and/or ;
treated as confidential. Your remuneration is subject to
source. It is therefore incumbent on you to furnish the details of |
December. If you fail to submit documentary proof of investment,
deducted from January to March,

You may be called to work beyond the normal working hours / holidays
required with prior intimation. You will be requn-ed to attend seminars | w
per directions of your section head/ Principal,

You are entitled to 8 days of Casual Leave in an academic year
Casual Leave on a pro rata basis, You will be eligib. e for Vacat
the entire term. The entire vacation will be considered as Leav
the last day and first day of College.

You shall, at all times perform your duties with integrity mﬁ

expected to focus upon and endeavor to improve the 1
image and the reputation of the College. You shall do nothing
a Teacher and which would adversely affect the credit and prestige of the G



If the above-mentioned Terms and Conditions are acceptable to you, please sign the duplicate '
copy of this letter as acceptance of our appointment.

Yours Truly,

Up'on your resignation and/or e
materials and beloxiguig’é of the
::atl;ry and deducting the value of
issues/per n to the public at large or post comments on soci
Pe sons related to the College which may adversely affect the interest an
reputation of the College and/or management.

If we wish to terminate your appointment we will give you one month’s notice
or remuneration in lieu thereof, In case of termination, the Management has the

discretion to waive off the notice period.

The College follows a policy of zero tolerance towards any act of child abuse in any form
1 be terminated from service with

including verbal, physical and sexual. Offenders wil
immediate effect. :

/\@?& | | :

IngHarge Principal

| accept the terms and condit

ions, and undertake to abide by the same.

) ,/
1& ~

Signature: £ -

Date: \:?ﬂ 0% |22




December If you faﬂ to subml_t documcnta,ry proof of 1nveatlnent
deducted from January to March,

4. You may be called to work beyond the normal working hours / hohdays as and when
required with prior intimation. You will be required to attend seminars / workshops, as
per directions of your section head/ Principal,

)

w

You are entitled to 8 days of Casual Leave in an academic year, You will be #Kéble fo:
Casual Leave on a pro rata basis, You will be eligible for Vacation Pay after working
the entire term. The entire vacation will be considered as Leave without pay if ahsent m
the last day and first day of College.

6 You shall, at all times perform your duties with integrity and commitment, You are

expected to focus upon and endeavor to improve the teaching «1earning process, the

image and the reputation of the College. You shall do nothing which is inappropriate of
a Teacher and which would adversely affect the credit and prestige of the College.

' A S T Y
|
|




9. Upgn yOLi! re - & n
materials and belon

such information to the public at large or wsj. ment
issues/persons related to the College which may adversely af
reputation of the College and/or management. L]

P
(=

If we wish to terminate your appointment we will give you one mc
or remuneration in lieu thereof In case of termination, the Management b
discretion to waive off the notice period. .

11. The College follows a policy of zero tolerance towards any act Ofehﬂdabuse in any form
B including verbal, physical and sexual. Offenders will be terminated from service with

immediate effect.

If the above-mentioned Terms and Conditions are acceptable to you, please sign the duplicate—
Iith £ : >
v of this letter as acceptance of our appointment. "

richarge Principal . N

. s, and undertake to abide by the same.
I accept the terms and conditions, é y

Signature: (EQWK
Date: Hj“-’cétl/"\- — .
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information to th
/persons related

issues

or remuneration in licu thercof. In case of termination, the

discretion to waive off the notice period.

The College follows a policy of zer
including verbal, physical and se
immediate effect.

[y

pt

the above-mentioned Terms
copy of this letter as acceptance of our appointment.

Yours Truly,

Al

e o
vt

10 If we wish to terminate your appointment we will give you ¢

o tolerance towards any act of child abuse in any
sual, Offenders will be terminated from servic

and Conditions are acceptable to you, please sign thedupimmh"

’((-’./
Inchdrge Principal

[ accept the tcrm:,m({d com@rmﬁ, and undertake to abide by the same.
A

Signature JL_

Dmﬁ(g(jlzg/ e




Your reappointment in subject

&

] ry performance. E el
Your appointment is subject to and shall be governed by the Service Rules in for—ce frozp
time to time, which form a part of the terms of your employment. This appointment is

subject to you being fit during your tenure. Any disability which impacts your teaching
ability would invite reconsideration of your employment.

You will report directly to the Department co-ordinator. You shall diligently and

faithfully carry out instructions that may be given in connection with the work assigned
to you.

You will be paid a consolidated remuneration of Rs. 34,900/- per month. All future
increments shall be based on performance and general conduct evaluated on a
continuous basis. Matters related to remuneration and/or increments should be
treated as confidential. Your remuneration is subject to income tax deduction at
source. It is therefore incumbent on you to furnish the details of investment, if any, by

December. If you fail to submit documentary proof of investment, applicable tax will be
deducted from January to March.

You may be called to work beyond the normal working hours / holidays as and when

requix_-ed with prior intimation. You will be required to attend seminars | workshops, as
per directions of your section head/ Principal.

You are entitled to 8 days of Casual Leave in an academic year. You will be eligible for
Casual Leave on a pro rata basis, You will be eligible for Vacation Pay after working for

the entire term. The entire vacation will be considered as Leave without pay if absent on
the last day and first day of College,

You shall, at all times perform your duties with integrity and commitment. You are
expected to focus upon and endeavor to improve the
image and the reputation of the College. You shall

teaching -learning process, the
a Teacher and which would adversely

3 do nothing which is inappropriate of
affect the credit and prestige of the College.




Upon your resignation and/or early termination you shall be

vital/ c.onﬁdential information pertaining to the College to any outsider and/or p@
such information to the public at large or post comments on social media

materials and belongings of the College. Failure to do this will. in
salary and deducting the value of such belongings. Further you sh

aﬂz 1ot disclo

about

issues/persons related to the College which may adversely affect the interest and/or
reputation of the College and/or management.

10. If we wish to

or remuneration in lieu thereof, In case of termination,

you one month's notice

terminate your appointment we will give
the Management has the

discretion to waive off the notice period.

including verbal
immediate effect

If the above-mentione

11 The College follows a policy of zero tol

erance towards any act of child abuse in any form

. physical and sexual. Offenders will be terminated from service with

d Terms and Conditions are acceptable to you, please sign the duplicats

copy of this letter as acceptance of our appointment,

Yours Truly,
f /

A A
AV

j,;»'
Incharge Principal

{ accept the terms and cond

itions, and undertake (o abide by the same.

-

Signature: ___
el

Rately B

72
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reappointment in the service is

1.

subject to the satisf;

. ; iy . e Service Rules in force from
time to time, which form a part of the terms of your employment. This appointment is

Your appointment is subject to and shall be governed by th
sup_jcct to you b;ing fit during your tenure. Any disability which impacts your teaching
ability would invite reconsideration of your employment. :

ordinator. You shall diligently and

You will report directly to the Department co-
onnection with the work assigned

faithfully carry out instructions that may be given in ¢
to you.

You will be paid a consolidated remuneration of Rs. 24,000/- per month. All future

increments shall be based on performance and general conduct evaluated on a
continuous basis. Matters related to remuneration and/or increments should be
treated as confidential. Your remuneration is subject to income tax deduction at
source. It is therefore incumbent on you to furnish the details of investment, if any, by _

December. If you fail to submit documentary proof of investment, applicable tax will be

deducted from January to March.

You may be called to work beyond the normal working hours / holidays as and when
required with prior intimation. You will be required to attend seminars / workshops, as

per directions of your section head/ Principal.

You are entitled to 8 days of Casu
Casual Leave on a pro rata basis, You will be eligible

the entire term. The entire vacation will be considered as
the last day and first day of College.

al Leave in an academic year. You. will be eligible for
for Vacation Pay after working for :

Leave without pay if absent o1

{ies with integrity and commitment. You arc

expected to focus upon and endeavor to improve the teaching -_lca1:ni§1g process, the
image and the reputation of the College. You shall do nothing \{vlnci? {s inappropriate of
a Teacher and which would adversely affect the credit and prestige of the College.

vou shall, at all times perform your du

2]



10.

11

on- ¥ esignation and/or early termination you shall be duty b

materials and belongings of the Coll_:,ge. Failure to do this will result in mﬁahnldm '.‘f@m‘
salary and deducting the value of such belongings. Further you shall not disclose any
vital/confidential information pertaining to the College to any outsider and/or part with
_such information to the public at large or post comments on social media about
issues/persons related to the College which may adversely affect the interest and/or

reputation of the College and/or management.

If we wish to terminate your appointment we will give you onc month's nouce
or remuneration in lieu thereof. In case of termination, the Management has the

discretion to waive off the notice period.

The College follows a policy of zero tolerance towards any act of child abuse in any form
including verbal, physical and sexual. Offenders will be terminated from service with

immediate effect.

If the above-mentioned Terms and Conditions are acceptable to you, please sign the duplicate
copy of this letter as acceptance of our appointment.

Yours truly,

W
M&%ipm

Signature: _{!
Date: .,U{\faéf)_om—

[ accept the terms and conditions, and undertake 1o abide by the same.

QU
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Your appointment is subject to and shall be governed by the Service Rules in force from
time o time, which form a part of the terms of your employment. This appointment 1s
subject to you being fit during your tenure. Any disability which impacts your teaching
ability would invite reconsideration of your cmployment. '

the Department co-ordinator. You shall diligently and

You will report directly to
ork assigned

faithfully carry out instructions that may be given in connection with the wi
to you.

You will be paid a consolidated remuneration of Rs. 24,000/~ per month. All future

increments shall be based on performance and general conduct evaluated on a
continuous basis. Matters related to remuncration and/or increments should be
treated as confldential. Your remuneration is subject to income tax deduction at
source. It is therefore incumbent on you to furnish the details of investment, if any, by

December. If you fail to submit documentary proof of investment, applicable tax will be

deducted from January to March.

‘ond the normal working hours / holidays as and when

You may be called to work bey
You will be required to attend seminars / workshops, as

required with prior intimation.
per directions of your section head/ Principal.

al Leave in an academic year. You will be eligible for
You will be eligible for Vacation Pay after working for .
1 be considered as Leave without pay if absent on

You are entitled to 8 days of Casu
Casual Leave on a pro rata basis,
the entire term. The entire vacation wi
the last day and first day of College.

at all times perform your duties with integrity and commitment. You are
endeavor to improve the teaching -learning process, the
College. You shall do nothing which is inappropriate of
ly affect the credit and prestige of the College.

You shall,
expected to focus upon and
image and the reputation of the
a Teacher and which would adverse

23



salary ng the uch b
vi‘tal/cunﬁdenua.l infem&tion pert ining to to any ouf i
such information to the public at large or post co nts on somal mzﬁia ‘about
issues/persons related to the College which may adversely affect the interest and/or
reputation of the College and/or management,

10. If we wish to terminate your appointment we will give you one month’s notice
or remuneration in lieu thereof. In case of termination, the Management has the

discretion to waive off the notice period.

11 The College follows a policy of zero tolerance towards any act of child abuse in any form
including verbal, physical and sexual. Offenders will be terminated from service with

immediate effect,

If the above-mentioned Terms and Conditions are acceptable to you, please sign the duplica
copy of this letter as acceptance of our appointment.

Yours truly,

Inc#érge Principal

[ accept the terms and conditions, and undertake to abide by the same.

Signature: rf S Sagiayt—

Date: 26/C[2D »
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Ve are pleased to appoint you as a Lecturer in. BMS/BAF of the Coll

--erms and Conditions with effect from 20" June, 2022 to 30" April, 2023. Yous

reappointment in the service is subject to the satisfactory performance.

1.

\four -apppintmen_t is subject to and shall be governed by the Service Rules in force from
ume to time, whxF:h form a part of the terms of your employment. This appointment is
subject to you being fit during your tenure. Any disability which impacts your teaching

ability would invite reconsideration of your employment.

Yqu will report directly to the Department co-ordinator. You shall diligently and
faithfully carry out instructions that may be given in connection with the work assigned
to you.

You will be paid a consolidated remuneration of Rs. 24,000/~ per month. All future
increments shall be based on performance and general conduct evaluated on a
continuous basis. Matters related to remuneration and/or increments should be
treated as confidential. Your remuneration is subject to income tax deduction at
source. It is therefore incumbent on you to furnish the details of investment, if any. by
December. If you fail to submit documentary proof of investment, applicable tax will be
deducted from January to March,

You may be called to work beyond the normal working hours / helidays as and when
required with prior intimation. You will be required to attend seminars / workshops, as
per directions of your section head/ Principal.

You are entitled to 8 days of Casual Leave in an academic year. You will be eligible for
Casual Leave on a pro rata basis, You will be eligible for Vacation Pay after working for
the entire term. The entire vacation will be considered as Leave without pay if absent on
the last day and first day of College.

You shall, at all times perform your duties with integrity and commitment. You are
expected to focus upon and endeavor to improve the teaching -learning process, the
image and the reputation of the College. You shall do nothing which 1s inappropriate of
a Teacher and which would adversely alfect the credit and prestige of the College.

25




Upon yaur resignamm and/or early tefm,,
materials and belongings of the College. Failure to do ! 11 : o
salary and deducting the value of such belongings. P‘urther you shall not dmclase amy
vital/confidential information pertaining to the College to any outsider and/or part with
such information to the public at large or post comments on social media about
1ssues/persons related to the College which may adversely affect the interest and/or
reputation of the College and/or management.

10. If we wish to terminate your appointment we will give you one month’s notice
or remuneration in lieu thereof. In case of termination, the Management has the
discretion to waive off the notice period.

11 The College follows a policy of zero tolerance towards any act of child abuse in any form
including verbal, physical and sexual. Offenders will be terminated from service with

immediate effect.

If the above-mentioned Terms and Conditions are acceptable to you, please sign the duplicate
copy of this letter as acceptance of our appointment.

Yours truly,

InCharge Principal

I accept the Lf.rms and conditions, and undertake to abide by the same.

Signature: ﬁ =

Date:__ A4 lo¢lve 2
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four appointment shall be purely on a
t July, 2021 to 30t April, 2022,
Your appointment shall be on full time basis. You shall be paid a consolidated
salary of Rs. 25,000/~ per month. If your work and conduct are found satisfactory,
you may be continued the second academic year. Except the consolidated salary
you shall not entitled to for any other financial benefits.

Apart from conducting the lectures, you shall also carry out examination work
related to class tests, assignments and semester end examination. University
Examination work is also part of your duty.

You shall carry out such curricular and extracurricular activities as may be
assigned to you from time to time.

You shall be evaluated on the basis of feedback from students, feed backs of Senior
Lecturers deputed to give report on your lectures and the feedback from the
Co-ordinator of the Course.

Your employment could be terminated forthwith for breach of any above terms.

Management’ decision on breach of contract is binding on you. The term

management includes Principal.

The management can terminate your employment without assigning any reason by

giving notice of one month or salary in lieu thereof. Similarly you can leave this

employment by giving one month’s notice or salary in lieu thereof.

You would be eligible for casual leave and vacation leave as per, prevailing rules in
the College.

If you agree to the above terms and conditions, please give your acceptance on
duplicate of this letter and join services of the College as specified earlier.

| accept the above terms and conditions

G PIRNFTA

LM B\t ONRERDE &
SR AR . v 00 NGE :\pl}lu‘;ull//;\p_pulnlvt‘
Name : ~_| alar LA Kl o
Drgm - p o : N
3 %’5\ ;—?{"&4—
Date : =
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Your appointment is subject to and shall be governed by the Service Rules in force
time to time, ‘which form a part of the terms of your employment. This appoi ent is
subject to you being fit during your tenure. Any disability which impacts your teaching

ability would invite reconsideration of your employment.

You will report directly to the Department co-ordinator. You shall diligently and
faithfully carry out instructions that may be given in connection with the work assigned

to you.

You will be paid a consolidated remuneration of Rs. 23,000/- per month, All future
increments shall be based on performance and general conduct evaluated on &
continuous basis. Matters related to remuneration and/or increments should be
treated as confidential. Your remuneration is subject to income tax deduction at
source. It is therefore incumbent on you to furnish the details of investment, if any, by
December, If you fail to submit documentary proof of investment, applicable tax will be

deducted from January to March.

ond the normal working hours / holidays as and when

You may be called to work bey
required with prior intimation. You will be required to attend seminars / workshops, as

per directions of your section head/ Principal.

You are entitled to 8 days of Casual Leave in an academic year. You will be eligible for
Casual Leave on a pro rata basis, You will be eligible for Vacation Pay aftex working for
the entire term. The entire vacation will be considered as Leave without pay if absent on

the last day and first day of College

vou shall, at all times perform your duties with integrity and commitment. You are
expected to focus upon and endeavor to improve the teaching -learning process, the
image and the reputation of the College. You shall do nothing which is inappropriate of
a Teacher and which would adversely affect the credit and prestige of the College.

28
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10.

14

198 { -

on your resignation and/or e : ou shall be duty bound to return all
materials and belongings of the College. Failure to do this will result in withholding your
salary and deducting the value of such belongings. Further you shall not disclose any
vital/confidential information pertaining to the College to any outsider and/or part with
:-such information to the public at large or post comments on social media about
issues/persons related to the College which may adversely affect the interest and/or
reputation of the College and/or management.

If we wish to terminate your appointment we will give you one month's notice
or remuneration in lieu thereof. In case of termination, the Management has the

discretion to waive off the notice period.

The College follows a policy of zero tolerance towards any act of child abuse in any form
including verbal, physical and sexual. Offenders will be terminated from service with

immediate effect.

If the above-mentioned Terms and Conditions are acceptable to you, please sign the duplicate

copy of this letter as acceptance of our appointment.

Yours truly,

arge Principal

| accept the terms and conditions, and undertake to a

" { e
Signature ‘L}J,\_\lf_

Datc._ﬁ,_‘_;’:j\;\_z_’ Y

bide by the same,

-

-
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. " Shui Chinai College Oé Commerce & SEconomics

(Associate College - Sheth | U. Jhaven College Cf Arts & Sir MLV College Of Science & Commerce)

B

Cr- vg Dr. S. Radhakrishnan Marg, Andheri (Fast), Murnbai - 400 069. Tel. 66992025, 26835246, Fax : 66992024

< RefNo. %w Accredifed by NAAC 8 DS s - o0

27.06.2023

To,

¢ Ms. Advitya Shrivastav
B/101 ,Rashmj Regency
Phase 1, New link Road
Nallasopara (East), 4012009.

Dear Madam,

We are pleased t0'€.lpp0int you as a Lecturer in BMS/BAF of the College on the following
C Terms ~and Cendzuons with effect from 14t June, 2023 to 30w April, 2024. Your
Téappointment in the service is subject to the satisfactory performance,

L. Yrour appointment is subject to and shall be governed by the Service Rules in force from
tlme to time, which form a part of the terms of your cmployment. This appointment is
subject to you being fit during your tenure. Any disability which impacts your teaching
ability would invite reconsideration of your employment,

2. You will report directly to the Department co-ordinator. You shall diligently and
faithfully carry out instructions that may be given in connection with the work assigned
to you. 5

3. You will be paid a consolidated remuneration of Rs. 28,000/- per month. All future
increments shall be based on performance and general conduct evaluated on a
continuous basis. Matters related to remuneration and/or increments should be
treated as confidential. Your remuneration is subject to income tax deduction at
source. It is therefore incumbent on you to furnish the details of investment, if any, by
December. If you fail to submit documentary preof of investment, applicable tax will be

F il ] deducted from January to March,

4. You may be called to work beyond the normal working hours / holidays as and when
required with prior intimation. You will be required to attend seminars / workshops, as

per directions of your section head/ Principal.

5 You are entitled to 8 days of Casual Leave in an academic year. You will be eligiple for
e Casual Leave on a pro rata basis, You will be eligible for Vacation Pay after working for
the entire term. The entire vacation will be considered as Leave without pay if abgent on

the last day and first day of College.

You shall, at all times perform your duties with integrity end comm‘itment. You a}Jl*e
expected to focus upon and endeavor to improve the wa_chmg jleal“m'ng_ proccs's,tt c}
image and the reputation of the College. You shall (‘10 nothing whmh 1s inappropriate o
a Teacher and which would adversely affect the credit and prestige of the College.




<Iﬁ.mn' (-)/r.um'fu/){; ..’-7:°u.1f
Shri Chinai College Of Commerce & Economics

(Associate College : Sheth L.U. Jhaveri College O! Arls & Sir M.V. College Of Science & Commerce)

< loon SHAR IR clon Ol
v9 Dr. S. Radhakrishnan Marg, Andheri (East), Mumbai - 400 069 Tel. 66992025, 26835246, Fay 66992026

10.

11

If the above-mentioned Terms

2.

During your tenure with the college, you shall not share and/or disclose any matter or
post any comment on social media/ press concerning the college.

1oy will be required to give one month’s notice or gross remuneration in lieu thereof if
you lwrsh to leave. As a commitment to the Institution and the students, you are
required to complete the Academic Year. You will have to complete the
syllabus, supervision or invigilation, paper corrections, submission of marks, etc.

Upon your resignation and/or early termination you shall be duty bound to return all

Accrediled by NAAC . B Dateiae, -~

materials and belongings of the College. Failure to do this will result in withholding your ~

Sé'ala.ry and deducting the value of such belongings. Further you shall not disclose any
v1tal/cpnﬁdcntial information pertaining to the College to any outsider and/or part with
_such information to the public at large or post comments on social media about
issues/persons related to the College which may adversely affect the interest and/or

reputation of the College and/or management.

If we wish to terminate your appointment we will give you one month's notice
or remuneration in lieu thereof. In case of termination, the Management has the

discretion to waive off the notice period.

The College follows a policy of zero tolerance towards any act of child abuse in any form
including verbal, physical and sexual. Offenders will be terminated from service with

immediate effect.

and Conditions are acceptable to you, please sign the duplicate

copy of this letter as acceptance of our appointment.

Yours truly,

I

e Principal

[ accept the terms and conditions,

1
and undertike to abude by the same,

Signature: &Q""{W G=

Date:

92106/2023

471,
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N COLEGE OF

eoee?  Shwi Chinai College O Commerce & Economics

- i.um.i C)/mrxf'fuéle“ j_?rr,;,if

(Associate College : Sheth L.U. Jhaveri College Of Arts & Sir M.V College Of Science & Commerce)

Dr. . Radhakrishnan Marg. Andheri (East). Mumbai - 400 069 Tel. 66992025, 26835246, Fax : 646992026

To,

Accredited by NAAC - B Date s

27.06.2023

Ms. Dimple Tanwar

Bldg. 4A, Flat no. 303,
Mhada TC, Magathane,
Tata Power, Borivali (East)
Mumbai- 400 066.

Dear Madam,

We are pleased to appoint you as a Lecturer in BBI/BFM of the College on the following
Terms . and Conditions with effect from 13" June, 2023 to 30" April, 2024. Your
reappointment in the service is subject to the satisfactory performance.

1.

Ypur appointment is subject to and shall be governed by the Service Rules in force from
Umt? to time, which form a part of the terms of your employment. This appointment is
subject to you being fit during your tenure. Any disability which impacts your teaching
ability would invite reconsideration of your employment.

Yc.)u will report directly to the Department co-ordinator. You shall diligently and
faithfully carry out instructions that may be given in connection with the work assigned

to you.

You will be paid a consolidated remuneration of Rs. 26,000/- per month. All future
increments shall be based on performance and general conduct evaluated on a
continuous basis. Matters related to remuneration and/or increments should be
treated as confidential. Your remuneration is subject to income tax deduction at
source. It is therefore incumbent on you to furnish the details of investment, if any, by
December. If you fail to submit documentary proof of investment, applicable tax will be

deducted from January to March.

You may be called to work beyond the normal working hours / holidays as and when
required with prior intimation. You will be required to attend seminars / workshops, as

per directions of your section head/ Principal,
You are entitled to 8 days of Casual Leave in an academic year. You will be cligile for

Casual Leave on a pro rata basis, You will be ehgible for Vacation Pay after working for
the entire term. The entire vacation will be considered as Leave without pay if absent on

the last day and first day of College.

You shall, at all times perform your duties with integrity and commitment. You are
expected to focus upon and cndeavor to improve the teaching -learning process, the
image and the reputation of the College. You shall do nothing which is inappropriate of
a Teacher and which would adversely affect the credit and prestige of the College.

s
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Accredited by NAAC : B Date.:

2.

7. During your tenure with the college, you shall not share and/or disclose any matter or

post any comment on social media/ press concerning the college.

8. You will be required to give one month’s notice or gross remuneration in lieu thereol if

you wish to leave. As a commitment (o the Institution and the students, you are
required to complete the Academic Year. You will have to complete the
syllabus, supervision or invigilation, paper corrections, submission of marks, etc.

9. Upon your resignation and/or ecarly termination you shall be duty bound to return all

materials and belongings of the College. Failure to do this will result in withholding your
salary and deducting the value of such belongings. Further you shall not disclose any
vital/confidential information pertaining to the College to any outsider and/or part with
such information to the public at large or post comments on social media about
issues/persons related to the College which may adversely affect the interest and/or

reputation of the College and/or management.

10. If we wish to terminate your appointment we will give you one month’s notice
or remuneration in lieu thercof. In case of termination, the Management has the
discretion to waive off the notice period.

11 The College follows a policy of zero tolerance towards any act of child abuse in any form
including verbal, physical and sexual. Offenders will be terminated from service with
immediate effect.

8

If the above-mentioned Terms and Conditions are acceptable to you, please sign the duplicate

copy of this letter as acceptance of our appointment.

Yours truly,

/4

ficharge Principal

A = i

conditions, and undertake to abide oy the same.

Signature:

N
Date: : ﬂ_)éll}
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Shyi Chinai Coltege Of Commerce & Cconomics

(Associate College : Sheth L.U. Jhaveri College Of Arts & Sir M.V. College Of Science & Commerce)

Dr. S. Radhakrishnan Marg, Andheri (East), Mumbal - 400 069. Tel. 66992025, 26835246, Fax : 66992026

RefNo. Rppl: [ 200 Accredited by NAAC " B Date: — ..

To,

12.07.2023

Prof. Kirti Ranjane

B/201, Gaurav Aster CHS LTD.,

Gaurav Valley 11,

Near GCC Club , Vinay nagar , Halcase,
Mira Road (East),

Dear Madam,

We are pleased to appoint you as a Lecturer in B.Com and Self financing courses of the
College on the following Terms and Conditions with effect from 3 July, 2023 to 30™ April,
2024. Your reappointment in the service is subject to the satisfactory performance.

| B

Your appointment is subject to and shall be governed by the Service Rules in force from
time to time, which form a part of the terms of your employment. This appointment is
subject to you being fit during your tenure. Any disability which impacts vour teaching
ability would invite reconsideration of your employment.

You will report directly to the Department co-ordinator. You shall diligently and
faithfully carry out instructions that may be given in connection with the work assigned
to you.

You will be paid a consolidated remuneration of Rs. 23,000/- per month. All future
increments shall be based on performance and general conduct evaluated on a
continuous basis. Matters related to remuneration and/or increments should be
treated as confidential. Your remuneration is subject to income tax deduction at”
source. [t is therefore incumbent on you to furnish the details of investment, if any, by
December. If you fail to submit documentary proof of investment, applicable tax will be
deducted from January to March.

You may be called to work beyond the normal working hours / holidays as and when
required with prior intimation. You will be required to attend seminars / workshops, as
per directions of your section head/ Principal.

You are entitled to 8 days of Casual Leave in an academic year. You will be elgible for
Casual Leave on a pro rata basis, You will be eligible for Vacation Pay alter working for
the entire term. The entire vacation will be considered as Leave without pay if absent on
the last day and first day of College,

You shall, at all times perform your duties with integrity and commitment. You arc
expected to focus upon and endeavor to improve the teaching -learning process, the
image and the reputation of the College. You shall do nothing which is inappropnatc ol
a Teacher and which would adversely affect the credit and prestige of the College.
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2,

During your tenure with ic college, you shall not share and/or disclose any matter or
post any comment on social media/ press concerning the college.

8. You Wl.n be required to give one month’s notice or gross remuneration in licu thereof if

you ‘w1sh to leave. As a commitment to the Institution and the students, vou arc

. required to complete the Academic Year. You will have to complete the
A syllabus, supervision or invigilation, paper corrections, submission of marks. etc.

9. Upon your resignation and/or early termination you shall be duty bound to return all
materials and belongings of the College. Failure to do this will result in withholding your
salary and deducting the value of such belongings. Further you shall not disclose any
vital/confidential information pertaining to the College to any outsider and/or part with
such information to the public at large or post comments on social media about
issues/persons related to the College which may adversely affect the interest and/or
reputation of the College and/or management.

10. If we wish to terminate your appointment we will give you one month's nouce
or remuneration in lieu thereof. In case of termination, the Management has the
discretion to waive off the notice period.

11 The College follows a policy of zero tolerance towards any act of child abuse in any form
: including verbal, physical and sexual. Offenders will be terminated from service with
immediate effect.

~If the above-mentioned Terms and Conditions are acceptable to you, please sign the duplicate
~ copy of this letter as acceptance of our appointment.

.-Yours truly,

{

ge Principal

. I accept the terms and conditions, and undertake to abide by the same.

Signature: W

':'_Date: viloalon
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The Principal, =

Shri Chinaj College of

Commerce & Economics

Andheri (East), '

MUMBA| - 400 069,

ST MSain,

therewiitalie?r?e refer to you letter No.Staff/Apvl/331, dated 8.10.1999, forwarding
gl e reports of appointments of following lecturers in their respective

JeCts In your college for consideration of the University,

I 1 i
| ag i Name of the teacher i Nature of appointment reported and the
| i | I period for which appointment is approved
[

I '| Shri Jayendra B. Nigade ' Consideration postponed. (C.A. Candidate).
2. | Shri Parminder Singh t Full-time lecturer in Philosophy to teach
I - Foundation Course on temporary basis
r tfrom 298.6.1998 till end of the academic
i ‘year 1988-99 including vacation period
| | (8.C. category for one year only),
|

! 3. |Smt S.8. Dongrel : Full-time lecturer in  Economics on
) " temporary basis from 29.6.1998 till end of
P 'the academic year 1998-99 including
| | 1 vacation period. (Against Reserved Post for
i | : one year only).
i i i.
4. | Kum. S.S. Mathai { Full-time  lecturer in Commerce on:
i : temporary basis from 29.6.1998 to,
I il 6.3.1999, '
i
' ,5/ : Shri B.B. Kamble | Full-time  lecturer in  Commerce o
LA | temporary basis from 8.3.1999 till he pass
! | the NET/SET examination.
| | .
6. I'smt. Anuja S. Joshi . Full-time lecturer in Statistics on temporaiy

’- / basis from 1.8.1998 till end of the academic
‘ | year 1098-99 including vacation period.

| (Against Reserved Post for one year only)

I
r
t Full-time lecturer in English on temperary
I

i
7. i Smt. A.G. Akolkar’ 1:
' academic year 1998-99 including vacation

basis from 2061998 til end of the’



L#)ﬁMl EDUCATION SOCIETY'S
SHRI CHINAI COLLEGE OF COMMERCE & ECONOMICS

(Associate College : Sheth L. U, Jhaveri College of Arts
& Sir M. V. College of Science & Commerce)

Dr. 8. Radhakrishnan Marg, Andheri (East), Mumbai - 400 069
| ©:8342358 Fax: 837 10 03 |

Ref. NQI'. 5% (\’) ], qf:\)o | Da';e
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25.2.1999

Shri B.B. Kamble :

C/0 Vaishali Transport Service
B.A. Society

Hira Ghat

#lhasnagar

THANE 421 QQ3.

Dear Sir,

Ynder the iInstructions from the Management, I am pleased to
inform you that you are hereby appointed in the post of Full-Time
Lecturer In the subject of Commerce in the Degree College on pay

of Rs.2200/— iIin the time scale of Rs.2200-75-2800—100-4000 wmith
effect from Ist Harch, 199%.

2 Your appointment is on prﬂbation basis for the twmo vyears
subject to the approval of University. .

o Your services will be governed by the provisions of +the
Mumbai University Act, and the Statutes, Ordinances, Regulations
and the Rules of the University for the time being in force and
the rules of the Governing Body not inconsistant wmith the Act.
Statutes, Ordinances, Regulations and the Rules of the University.

4. You mill be entitled to receive the pay and the allowmances
and vacation salary as per rules.

5. If your acceptance Iis not received upto sth March 1999 vour

appointment is liable to be cancelled.

6.  In case vyou accept the appointment, you shall have to
egecute a2 deed of contract of service in the enclosed form at the
time of joining the duties.

Kindly acknowledge.

Yours féithfully,

PRINCIPAL N



ﬁ}lniberzitp of Mumby;

Phone
No.-025.
S 2-22708741

=On¢ Olsection@gmail.com

CONcoL Section,
Room No, 204

Fort Campus, M.G."Ro’ad,
Mumbai- 400035~ *

—

Ret, No
el No. - CONCOL/SAR015

A8Ea821y - T

Date : {| /12_/2015
To

\IHE /¢ Principal,

Shri Chenaj College of
OMmerce & Economics.
Dr. S Radhakrishnan

18 /1o [2o)s

Marg,
Andheri(East),
Mumbai - 400 069.
Sir

L

Please refer to your letter No. Approval/806, dated 3"

October, 2015, requesting to
approve e appointment of Dr.

B.B. Kamble as a full-time Assistant Professor in
Commerce from the date when he acquired Ph.D. degree.

in this connection, | am directed to inform you that the appointment of Dr. B.B.

Kamble as a full-time Assistant Professor in Commerce has been approved by the
University from 01.03.2011 i.e. from the date of award of Ph.D. degree as he has been

exempted from passing the NET/SET as per University Circular No. CONCOL/273, dated
30" August, 2010.

Further,- you are requested to communicate the above decision to the teacher
concerned in writing as per S.109-C alongwith t_he copy of this letter.

~ Pleasé note that'it any discrepancy 1s found in this approval, the university reser es

the right to withdraw the approval at any time.

Yours faithfully,

(YOGINI GHARE)

DEPUTY REGISTRAR

falalllatal




of Mumbai-

A f & . No.CONCOL/SA/ of 2004.
o, B 4R | Mumbai =400 032,
24 June, 2004.

st

sth L.U. Jnaver| College of Ats -
and Slr M.V. College of Sclence
and Commarce,

+Dr. 8! Radhakrishnan Marg,
‘Andheri (Eas),

rincipal,

. ‘Please refer to your latters No, DC/Approval/2003-04/1368, dated 20.1.2!
and NO.DO/Approval/2003-04/1554, dated 21.2.2004, orwarding i o
of the. Selectori ,Commitiee for appoiniment of the following teachars,
- consideration of the University in the Sheth L.U. Jhaver: polsgearals
5 MV College of Science & Commerce, Mumbai :-

' l'Sl'- T '-Na;ﬁe of the Lecturer Nature of appointments

TENguths ' . i turer in Accountancy ¢
el i A “Bharskale -. | Full-time Lec
1' ST;QT:%'(C‘}') ‘[ probation from 6.1.2004.

— Shital V Panp_atll Full-time Lecturer In English on probatlc
snztsctc;SC) s e fropy31.:1.2004.
G iiteo Intmen
e oy awie ‘connection, directed to Inform you that the appoinimen
‘n "'”'"‘*""‘?"”gecﬁgg' -I "2 2. have been approved. by the"Un;vars:ty i
i .nﬁgngg;;,_?é-z.ﬁf ;*agre.linst oach of them in the above mentioned College.
oned abo _.

e

ro raquostod to communicato tho above doeision to
a _ .

_Furthor, YOU = riting as per 5.108-C.

‘concerned
Seonce Yours faithfully,

I 'e"'().”b "w:)a

!
;
I §



Laxmi Education Society's Tet: 6L
SHETH L. U. JHAVERI COLLEGE OF ARTS

AND

SIR M. V. COLLEGE OF SCIENCE & COMMERCE

_ Dr. s. Radhakrishnan Marg, Andheri (East), Mumbai - 400 069
Associate College : Shri Chinai College of Commerce & Economics, Andheri (East)

APPOINTMENT LETTER

No.DR(Acctt/BAD [ 288
 January 5, 2004

To,
Mr. Bharaskale Ashok Jayavant,
At-Savantpiir Vasahat
Post- Kirloskarwradi,
- Teluka- Palved District: Sangli

With reference to the walk-interview vyou had with us on
5% January 2004 for the post of Lecturer in the subject of Accountancy,
we are pleased to inform you that you have been selected and appointed
to the post o Full-Time Lecturer in the subject of Accountancy w.e.f.
6% Jan uary, 2004 subject to the approval from University of Mumbai/Joint
Director, Higher Education.

Your appointment is on probation for a period of two years from
6% January 2004 to 5% January 20086.

Your services will be governed by the provisions of the Bombay
University Act, and the Statutes, Ordinances, Regulations and Rules of the
University for the time being in force and the Rules cf the Goveraing Body
not inconsistent with the Act, Statutes, Ordinances, Regulations and Rules
of the University. '

You will be entitled toc receive the allowance ag per rules,

~ In rcase you accept the appointment, you shall have to submit
discharge certificate(s) from vour present emplover(s),if any, and to
execute a deed of contract of service in the enclosed form at the time of
joining the duties.

Flease acknowledge.
Yours faithiully,

TRUE COPX.
PRINCGIPAL RINCIPAL :

Seth L. U. & Sir M. V, College of
o GO S 5 S K e'.-l_-j T vmma e,
Acer( «2BL -4 .0 0H9,

S dr— s e et
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Tel. No. : 834 23 b8
LAXMI EDUCATION SOCIETY'S
SHRI CHINAI COLLEGE OF '
COMMERCE & ECONOMICS

Dr. S. Radhakrishnan Marg, Andheri (East),
Bombay - 400 069.

Date 3»th June, 19'91.

To,’

$hri’ Subhash Sasnkar Darole,
Chawl No, 7, Room No, 7,
B.'a-B'Khar Road, Worli,
BOMBAY - 400 018,

Doar 8ir,

With raference to your-appli tiondat: dnil, X leased
to inform wou that you '%m‘hgggbyégppointedeaa the !?uﬂ-gime

=Y " Lecturer in the subject of Accountancy in the Degree College on
_ the starting pay of rs,, 2,200/= p.,m. in the time«scale of pay of
¥, 2200-75-2800~100-4000 with effect from 19th June, 1991,

2, Your appointment f-i'a on' probation for a period of two Yyears,

3, ° your services will be governed by the provisions of the
Bombay University Acty’ 1974 and the Statutes, Ordinances,
Regulations and Rules of the University for the time ‘being in
force and the Rulasg of the Governing Body not inconsiatent with
the Act, Statutes;. Ordinances, Ragulations and Rulas of the
University. B Z.

4, ¥ou will be entitled to receive the allowances as per rules,

Se If vyour acceptance is not received upto 19th Junes 1993
Your appointment is lisble to be cancelled,

6, In case you aceept the appointment, you shall bave to execute
a deed of contract of service in the enclosed form at the
time of joining the duties,

7. Please acknowledge, ‘ : | : P
ke | - £
. iw[ it “%ML 9 )elar- - Yours faitheully,
* @) : PRINCIPAL
CaCo '

1. The Becretary, LES, e

2, Head of the Dept, of P S
3. Accounts Section, B T (B
4'. Pﬂrﬂmn File'
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TR 1Y .'% H-LI ..... 1 b ELEE .
_ L
4 4 Yo, cordon/ /i of ol

.October, 1951,

s il
‘ EmeerCe'&mE
: r. S. Radha
N, Andnort (Shaky oo e

JMBAY - 400@ 62 5

ma‘r Sir;

Please refer .to your letter No. U/Apptt/ 227/984
dated 1-8-1991, foriarding therewith 2 report of
appointment of Shri S,S. Darole as a full=-time lecturer
in Accountancy on probation from 19-6-~1991 in your
college for consideration of the Universitye.

In reply, I am directed to inform you that the
appointment of Shri S.S., Darcle ag a full-time lecturer
in Acecountancy on probition from 19~6-1991 in Yyour
college has heen approved by the University-on the
condition that the lecturersassigned with sibc lectuxsy®

. haye opted for the old scale of pay and work=1load.

,_Further;.I*am'to invite your attention to the S. 169-
C sent to you-viae.th;sfoffice circular No, CONCO!/352,

dated 1-9-1988, and to request you to commiridicata the
above decision to the teacher_poncernad in writing.

. : ~ Yours faithfully,

. 3@? —57'3-1'~--:44.;\_ _ _&b\ﬁ‘“_““““" :
, TRUEOFY o\ } RecISIRAR,
’ # .w ',F ¥
ACVENDRA HLBHATT \ N\~ £
S.E.0. No. 1745 Wy
2/402. SHREENATH NAGAR, sl

ASHOKVAN, MasISHRQRAET), , ' -




